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Medical Mutual 
Medical/Rx Renewal
Two Year rate Guarantee with 24th Month Premium Holiday

Network Non-Network
$0 $300
$0 $600

100% 70%

$500 $3,000
$1,000 $6,000
$10/$10 Ded.-70%

100% Ded.-70%
100% Ded.-70%
100% Ded.-70%
100% Ded.-70%

$25 Copay Ded.-70%
Retail Mail Order
$10 $20
$20 $40

Tier 3 $40 $80
n/a n/a

Days Supply 30 Days 90 Days

EE 28
Family 62

*Rate guarantee is effective through 12/31/2019

Monthly $149,855.74
Annual $1,798,268.88

$2,039.99
$834.87

Rate Guarantee*

RATES

Tier 1
Tier 2

Tier 4

Notes

Emergency Room
Urgent Care

Diagnostic Lab & X-ray
Outpatient Surgery

Rx Plan

Inpatient Hospital

Preventive Office Visits

Calendar Year Deductible
Single

Family

Single

$50 Copay

Medical/Rx
Medical Mutual

PPO Plan
Current

Coinsurance
Out-of-Pocket Max (Includes Deductible)

Family
Primary Care Physician/Specialist



SunLife
January 1, 2019 Dental Renewal

Network Non-Network Network Non-Network

Waived for 
Preventative?

Yes Yes Yes Yes

Waived for 
Orthodontia?

Yes Yes Yes Yes

80% 80% 80% 80%
80% 80% 80% 80%
80% 80% 80% 80%
50% 50% 50% 50%

Non-Network 
Percentile

EE 27
EE & Sp 5
EE & Ch 9
Family 49

*Rate guarantee is effective through 12/31/2020

Calendar Year Deductible

Dental SunLife
Current

SunLife
Renewal

Single $50 $50
Family $150 $150

Class I - Preventative
Class II - Basic

Class III - Major
Class IV - Orthodontia

Adult

Endodontics Class II

Not Covered

Class II

No Waiting Periods

Annual Maximum $1,000 $1,000
Lifetime 

Orthodontia Maximum
$1,000 $1,000

No Waiting Periods

90% 90%

Implants Not Covered Not Covered

Benefit 
Waiting Periods

Periodontics Class II Class II
Maximum Rollover Not Included Not Included

$25.22

RATES
Two Year Rate Guarantee

Not Covered

Rate Adjustment 0.00%

Monthly $5,516 $5,516
Annual $66,189 $66,189

$51.51 $51.51
$56.70 $56.70
$83.00 $83.00

$25.22



Dental Options

Network Non-Network Network Non-Network Network Non-Network Network Non-Network Network Non-Network

Waived for 
Preventative?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

Waived for 
Orthodontia?

Yes Yes Yes Yes Yes Yes Yes Yes Yes Yes

80% 80% 80% 80% 80% 80% 80% 80% 80% 80%
80% 80% 80% 80% 80% 80% 80% 80% 80% 80%
80% 80% 80% 80% 80% 80% 60% 60% 80% 80%
50% 50% 50% 50% 50% 50% 50% 50% 50% 50%

Non-Network 
Percentile

RATES
One Year Rates

EE 27 $23.16 $24.11
EE & Sp 5 $45.17 $47.08
EE & Ch 9 $55.00 $57.23
Family 49 $86.13 $89.64

$5,567 $5,794
$66,798 $69,526

0.92% 5.04%Rate Adjustment -3.39% 0.45%

Not Covered Not Covered Not Covered Not Covered

Two Year Rates

Annual $66,189 $63,946 $66,491

$83.00 $82.16 $84.72
Monthly $5,516 $5,329 $5,541

$51.51 $46.32 $48.15
$56.70 $56.64 $55.05

Two Year Rate Guarantee Two Year Rate Guarantee Two Year Rate Guarantee
$25.22 $20.80 $24.20

Two Year Rate Guarantee
$24.72
$50.48
$55.57

Annual Open Enrollment
Maximum Rollover Not Included $1,000 Not Included$1,000

Periodontics Class II Class II Class II Class II
Endodontics Class II Class II Class II Class IIClass II

Class II

$1,000

90% 90% 90% National Rating Table

Implants Not Covered Not Covered Covered Covered

90%

Covered

No Waiting Periods No Waiting Periods No Waiting Periods No Waiting Periods

Annual Maximum $1,000 $1,000 $1,000 $1,000$1,000

Dental SunLife
Current

Ameritas
Option 1

MetLife
Option 2

Delta Dental
Option 3

SunLife
Revised Renewal

$50
$150

Class I - Preventative

Family $150 $150

$81.34
$5,406

$64,868
-2.00%

$150 $150

Calendar Year Deductible
Single $50 $50 $50 $50

Class II - Basic
Class III - Major

Class IV - Orthodontia
Adult

Benefit 
Waiting Periods

Not Covered

No Waiting Periods

Lifetime 
Orthodontia Maximum

$1,000 $1,000
$1,000 $1,000



Union Eye Care
January 1, 2019 Vision Renewal

Lenses

EE 28
Family 62

*Rate guarantee is effective through 12/31/2019

Monthly $602
$8.20

Rate Adjustment
Annual $7,226

Covered in Full
Up to $150

RATES
Rate Guarantee*

$3.35

Annual Open Enrollment

Lenses
Frames

24 Month
24 Month

Frequency
Exam 24 Month

Lenses
Single

Bifocal
Trifocal

Progressive
Frames

(Per Pair)

Contact Lenses
Medically Necessary

Covered in Full
Covered in Full
Covered in Full

Up to $160

Elective

Materials
Exam

Vision

Copays
Exam

Union Eye Care
Current

Network

$10/$25
$10

*No Copay on Frames
Covered in Full

Covered in Full



Vision Options

Network Non-Network Network Non-Network

$10 $40 Allowance $10 $45 Allowance
Lenses $10 $30 Allowance $10 $30 Allowance

$0 $30 Allowance $10 $30 Allowance
Covered in Full

$10 $30 Allowance Covered in Full $30 Allowance
$10 $50 Allowance Covered in Full $50 Allowance
$10 $70 Allowance Covered in Full $65 Allowance
$65 $50 Allowance Covered in Full $100 Allowance

$160 Allowance 
plus 20% off 

balance
$112 Allowance

$160 Allowance 
plus 20% off 

balance
$70 Allowance

Covered in Full $210 Allowance Covered in Full $210 Allowance
$150 Allowance 

plus 15% off 
balance $150 Allowance $160 Allowance $105 Allowance

EE 28
Family 62

Rate Adjustment 78.04% 65.98%

Network

$10/$25
$10

*No Copay on Frames
Covered in Full

Annual $7,226 $12,866 $11,994

$8.20 $14.99 $13.52
Monthly $602 $1,072 $1,000

$5.76

RATES
Two Year Rate Guarantee

$3.35 $5.10

Annual Open Enrollment
Frames 24 Months 24 Months 24 Months
Lenses 24 Months 24 Months 24 Months

24 Months24 Months

Bifocal
Trifocal

Progressive

Frames

Contact Lenses
Medically Necessary

Elective
Frequency

Exam 24 Months

Up to $150

Covered in Full

Covered in Full
Covered in Full

Up to $160

(Per Pair) (Per Pair)

Covered in Full
Single Covered in Full

Lenses

Copays
Exam

Materials
Exam

(Per Pair)

Vision Carrier
Current

EyeMed
Option 1

MetLife
Option 2



SunLife
January 1, 2019 Life/AD&D Renewal

Age Reduction 
Schedule

Guarantee Issue

To 67% @ Age 70;
To 50% @ Age 75

Terminates @ Retirement

To 67% @ Age 70;
To 50% @ Age 75

Terminates @ Retirement

RATES

$25,000.00 $25,000.00

Volume
$0.180 $0.180

$2,225,000 $2,225,000

Rate Adjustment 0%

Life Rate Per $1,000
AD&D Rate Per $1,000 $0.020 $0.020

Monthly $445 $445
Annual $5,340 $5,340

Rate Guarantee

SunLife
RenewalLife/AD&D

Benefit - Flat $25,000 $25,000

SunLife
Current



Life/AD&D Options

Life/AD&D

Benefit $25,000 $25,000

RATES

Age Reduction 
Schedule

To 67% @ Age 70;
To 50% @ Age 75

Terminates @ Retirement

To 67% @ Age 70;
To 50% @ Age 75

Guarantee Issue $25,000 $25,000

SunLife
Current

MetLife
Option 1

Annual $5,340 $5,781
Monthly $445 $482

Rate Guarantee

Rate Adjustment 8%

AD&D Rate Per $1,000 $0.020 $0.038

Volume $2,225,000 $2,350,000
Life Rate Per $1,000 $0.180 $0.167



Other Carriers Marketed

Lincoln Financial Declined to Quote - Not Competitive



Compensation Disclosure - How We Get Paid

The Fedeli Group takes pride in the services we provide to you, our client, for insurance placement and other related services. For our efforts, we are compensated in a variety of ways, primarily in the form of
commissions and contingency amounts paid by insurance companies and, sometimes, fees paid by clients. We are compensated by the following methods: 

Commission Income - Commission, usually calculated as a percentage of the premium paid to the insurer for a specific policy, is paid to us by the insurer for the sale and servicing of an insurance policy. Our
commission is included in the premium paid by you. The individuals at The Fedeli Group who place and service your insurance may be paid compensation that is directly related to the commissions we receive. 

Contingent Income - We also receive income through contingency arrangements with many insurers. They are called “contingent” because to qualify for payment we need to meet certain criteria, normally
calculated on an annual basis. Contingency arrangements vary, but payment under these agreements is normally the result of increasing the amount of business by attracting new customers, achieving certain
claims results and/or renewing the policies of existing insureds. There is typically no meaningful method to determine the precise impact that any particular insurance policy has on contingency arrangements;
however, agents tend to receive higher contingency payments when they increase their business and retain clients through better service. In other words, the amount of earned contingency income depends
on the overall size and/or profitability of a group of accounts, as opposed to the placement or profitability of any particular account. The individuals involved in placing or servicing insurance are rarely
compensated directly for the contingent income that we receive.

Override Income – Some insurance companies have replaced contingent commissions with override supplemental commissions. These commissions, in fixed amounts, are established annually in advance
based on historical performance measured by criteria comparable to those by which contingent commissions are calculated. We refer to these commissions as overrides or guaranteed supplemental
commissions.

Fees Paid by Clients - With more complex business insurance programs and where additional resources, products or services are appropriate, a fee may be negotiated for placement of insurance coverage or
for additional services. Fees charged for the placement of insurance will be outlined in our proposal and approved, normally in writing, prior to binding coverage. On occasion, we may receive both
commissions and client-paid fees for placing insurance, which will be disclosed in writing to you in advance. In some circumstances clients pay us mutually agreed-upon fees for additional services, such as risk
management or for administration of employee benefits or workers’ compensation programs.

Other Compensation and Benefits - We may receive revenue or further benefits from our insurance activities in other ways, including, but not limited to, insurance company promotional events, payments
from insurers for promotional marketing and/or employee training and development, fees or a percentage of the interest paid to us for the administration of premium finance contracts and interest paid to us
by financial institutions earned on accounts in which we hold your premium payments pending remittance to the insurance company. 

Our goal is to be the insurance agency of choice. We know you have many agencies to choose from, so to earn your confidence, we hold ourselves to the highest standard of service, a standard reflected in our
written Client Commitment - we call it The Fedeli Way.  We hope you will review our brochure outlining the principles in The Fedeli Way. 

Please also feel free to ask any questions about our compensation generally, or as to your specific insurance proposal or placement, by contacting us.
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AGREEMENT 
 

This Agreement is entered into pursuant to R.C. 9.482(B)(1) between the City Of 
Garfield Heights, an Ohio political subdivision (“Garfield Heights”)( the “contracting 
political subdivision”), and the City of Maple Heights, an Ohio political subdivision 
(“Maple Heights”) (the “contracting recipient political subdivision”) and Barbara Biro, 
Garfield Heights Finance Director (“Biro”), and is effective November 1, 2018. 

 
WHEREAS, Maple Heights, which is currently in fiscal emergency as determined 

by Ohio law, is in immediate need of an experienced and qualified Finance Director to 
render municipal finance services to Maple Heights as required by the Maple Heights 
Charter, Maple Heights Codified Ordinances, and Ohio law; and 

 
WHEREAS, Garfield Heights has offered to assist Maple Heights by allowing 

Biro, who is qualified and experienced in rendering municipal finance services, including 
experience in rendering financial services for a municipality in fiscal emergency under 
Ohio law, to render municipal financial services to Maple Heights; and 

 
WHEREAS, R.C. 9.482(B)(1) provides that a political subdivision may enter into 

an agreement with another political subdivision whereby the contracting political 
subdivision agrees to render any service for the contracting recipient political subdivision 
that the contracting recipient political subdivision is otherwise legally authorized to 
render; and 

 
WHEREAS, Garfield Heights, as the “contracting political subdivision”, and the 

City of Maple Heights, as the “contracting recipient political subdivision”, desire to enter 
into an agreement as authorized by R.C. 9.482(B)(1) whereby Garfield Heights will 
render, through its Finance Director Biro, municipal finance services to Maple Heights; 
and 

 
WHEREAS, the Maple Heights City Council on _________, _____, 2018 passed 

Resolution No. 2018- ___________ authorizing Maple Heights Mayor Blackwell to enter 
into this Agreement; and 

  
WHEREAS, the Garfield Heights City Council on ______________, _____, 2018 

passed Ordinance No. 2018- __________ authorizing Garfield Heights Mayor Collova to 
enter into this Agreement;  

 
NOW, THEREFORE, in consideration of the mutual promises contained herein, 

and pursuant to R.C. 9.482(B)(1), Maple Heights, Garfield Heights and Biro hereby agree 
as follows: 

 



Page 2 of 3 
 

1. Garfield Heights Finance Director Biro shall be designated and authorized 
as “Acting Finance Director” for Maple Heights and render municipal finance services to 
Maple Heights as required by the Maple Heights Charter, Maple Heights Codified 
Ordinances and Ohio law. 

 
2. Biro shall have full access and use of the office space, supplies and 

equipment, including computers and software, within the Maple Heights Finance 
Department located at Maple Heights City Hall, 5353 Lee Road. 

 
3. Biro shall attempt to equalize her weekly work hours between the Maple 

Heights Finance Department and Garfield Heights Finance Department as reasonably as 
possible, but in no event shall Biro render less than 20 hours per week of municipal 
finance services to Maple Heights, excluding weeks wherein Biro takes sick leave, 
holiday or vacation leave. 
 

4. Garfield Heights shall continue to pay Biro’s monthly salary and benefits, 
including, PERS, holidays, vacation and health care benefits, which amounts to a total of 
$9,564.34. Maple Heights shall pay to Garfield Heights, by the 10th of each month, one-
half of Biro’s monthly salary and benefits, which amounts to $4,782.17. In the event the 
Garfield Heights gives Biro a salary increase, the same shall be paid equally by both 
Garfield Heights and Maple Heights as set forth herein. 

 
5. Notwithstanding the number of weekly hours Biro spends rendering 

municipal services to Maple Heights, Biro will continue to earn PERS benefits, sick time, 
holidays and vacation with Garfield Heights as if she was working full-time for Garfield 
Heights.  Accordingly, Biro understands and agrees that she will not be entitled to earn 
PERS benefits, sick time, holidays and vacation leave despite hours worked for Maple 
Heights. 

 
6. Pursuant to R.C. 9.482(F), Biro understands and agrees that she may 

participate in any pension or indemnity fund established by Maple Heights, including 
contributions to PERS, but declines to do so and affirmatively waives any right to seek 
contributions by Maple Heights to PERS based on hours of service she renders to Maple 
Heights pursuant to this Agreement. 

 
7. Pursuant to R.C. 9.482(F), Maple Heights understands and agrees that 

Biro is entitled to all the rights and benefits of R.C. Chapter 4123 (Workers 
Compensation). 

 
8. Pursuant to R.C. 9.482(F), the Parties understand, agree and intend that 

R.C. Chapter 2744 applies to and protects Garfield Heights, Maple Heights and Biro as 
parties to this Agreement, wherein Biro will be rendering a service outside the boundary 
of her employing political subdivision, Garfield Heights.  

 
9. The Parties understand and agree that this Agreement is temporary and 

shall be reviewed at least every 6 months.   
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10. The Parties agree to give each other at least thirty (3)0 days’ notice of the 

intent to terminate this Agreement.   
 

THE CITY OF GARFIELD HEIGHTS THE CITY OF MAPLE HEIGHTS 
 
 
By:______________________________ By:______________________________ 
 
 
Its:______________________________ Its:______________________________ 
 
Date:____________________________ Date:____________________________ 
 
 
BARBARA BIRO 
 
 
________________________________ 
 
Date:____________________________ 














































